
/ Office Of the Registrar

INDIAN INSTITUTE OF ENGINEERING SCIENCE AND TECHNOLOGY, SHIBPUR

Office Circular No: RDO/1322/25 Date:22.10.2025

Applications in prescribed format are invited from the eligible Non-teaching Employees of

IIEST, Shibpur for promotion to the following posts. Eligibility criteria and other details are
as per NITs Non-teaching Recruitment Rules 2019. Duly filled in application form should

be submitted to the Office ofthe Registrar (Receiving Section) by 12th November 2025.

Category Wise
No.

1

2

3

4

5

6

7

Name of the post

Technical Assistant (SG II) /

Pharmacist (SG I)

Senior Technical Assistant /

Pharmacist (SG II)

Technical Assistant/ Sr.
Pharmacist

Technician SG -I

TechnicianSG-II /LAB Asst. (SG
11) / Work Asst. (SG 11)

Senior Technician

Technician

UR

13

22

8

2

15

12

8

sc

1

4

1

1

2

1

1

ST

1

1

1

1

Total

15

27

9

3

18

14

9

Memo No.: RDO/1322/25

Copy forwarded to:

1.

2.

3.

4.

5.

All Deans
All Heads of the Departments/ Schools/ Centre

All Officers
Recruitment Cell
Institute Website

(o•se)
g regis@iiests.ac-in

: www.iiests.ac.in

: TTT#,

: (033) 2668-1 503
: regis@iiests.ac.in

/ Registrar

Date: 22.10.2025

P. C). Botanic Garden,
Howrah-711 103,
West Bengal, India

Phone : (033) 2668-1503
E-inail : regis@iiests.ac.in
Website : www.iiests.ac.in



INDIAN INSTITUTE OF ENGINEERING SCIENCE AND TECHNOLOGY, SHIBPUR
FORM OF APPLICATION FOR DEPARTMENTALPROMOTION

(In accordance with Recruitment Rules 2019
(Vide MHRD Letter No. Fn35-5/2018-TS.111dated 20.022019)

Name of Applicant1.
(In bbck Letters)

Post applied for2.

Cirallar No. and date3.

a) Communication Address4.

b) Mobile No.

c) E-mail ID

Date of joining the Institute5.

Present Department / Section6.

a) Gender7.

b) Category
[Gen/SC/ST/OBC(NCL)/EWS]

C) PWD (Yes/N0)

d) Date of Birth
8. Current Status

a) Designation

b) Level of Pay
c) Date of Effect

9. Educational Qualification :

No
Name of the
Examination

Board/University Year of
Passing the
Examination

Division/
Class

% of
Marks



10. Working Experience :

Name of Post

1 In Official Training Performed :

Sl. Noa Name of Course

Date of Effect Duration of
Post

Duration of course

Remarks

Remarks

121 Details of regular promotions / career advancement (CAS/MACP) etc. :

Name of Post Nature of CAS Promoted to
/ Promotion the ost

Year of CAS / Scale of Pay
Promotion

13.

14.

Any other information (Attach separate sheet if necessary) :

Declaration of the Applicant :

I hereby declare that the above statements made by me are true and if anything
is found to be false, my application is liable to the cancelled.

Forwarded by the Head of the
Department / Section

Signature of applicant
with date



Sl.No. Particular Criteria
1 Name of the Post Technician
2 Number of Post(s) As per sanctioned strength.
3 Classification Group - C

4 Scate of Pay (Grade Pay,
Band Pay)

PB :1 (Rs.5,200 - 20,2001-) with Grade Pay of
Rs.2000/-

5 Whether Setection Post or
non-Setection Posts

Not Appticabte

6 Age timit for direct
recruits

27 years
Note:- Retaxabte for Departmental Candidates
upto five years in accordance with the
instructions or orders issued by the Central
Government

7 Educational and other
quatifications required for
direct recruits

Essential:
Senior secondary (10+2) with Science from a
Government recognized board with at least 60%
marks
Or
Senior secondary (10+2) from a Government
recognized board with at least 50% marks and
lTl Course of one year or higher duration in
appropriate trade.
Or
Secondary (10) with at least 60% marks and lTl
Certificate of 2 years duration in appropriate
trade.
Or
Diptoma in Engineering of three year's duration
in relevant fietd from a Government recognized
Potytechnic / lnstitute.

Whether age and
educationat quatifications
prescribed for direct
recruits witt appty in the
case of promotees

Age bar: Not appticabte
Educationat Quatifications: No. However, must
possess at [east Senior Secondary with Science
or Secondary and lTl certificate of 2 years
duration in appropriate trade.

9 Period qf probation, if any ] yqql for direct recruits as per NIT Statutes
10. Method of Recruitment :

whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be fitted by
various methods

i) 75% Direct recruitment
ii) 25% by Promotion.

Recruitment Rules (20191for the post of TECHNICIAN

VIMHRo\RAvl\D wR, Pay Ahoh.ty & CASpo @ 2Oj9 - Ann.ru.e d Ns RR6 (N+F.coty), Fmat.derl
Page 42of103
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Sl.No. Particular Criteria
11 ln case of recruitment by

promotion / deputation /abs
orption, grades from which
promotion/ deputation/
absorption to be made

Promotion:
Lab Attendant (SG-ll) with at least 2 years
regutar service with Grade Pay of Rs.2000/-
through DPC and working performance record
(APAR), through prescribed test and interview.

12 lf DPC exists, what is its
composition

As per provisions contained in the NITSER Act,
2007, First Statutes and the subsequent
Statutes.

13 Circumstances in which
UPSC is to be consulted in
making recruitment

Not Appticabte

\A

IMHRDFAVID:UR PayAnomaly&ASUO.@20l9,AnneruredNvRRs(Non-Fac![y),Frnatderl
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Recruitment Rules (20191for the post of SENIOR TECHNICIAN in NlTs

Sl.No. Particular Criteria
1 Name of the Post Senior Technician
2 Number of Post(s) As per sanctioned strength.
3 Ctassification Group - C

4 Scate of Pay (Grade Pay,
Band Pay)

PB: 1 (Rs.5,200 - 20,200) with Grade Pay of
Rs.2400/-

5 Whether Setection Post or
non-Setection Posts

Not Appticabte

6 Age limit for direct recruits Not exceeding 33 years
Note:- Retaxabte for Departmenta[ Candidates
upto five years in accordance with the
instructions or orders issued by the Centra[
Government

7 EducationaI
quatifications
direct recruits

and other
required for

Essential:
Senior secondary (10+2) with Science from a
recognized board with at teast 60% marks
Or
Senior secondary (10+2) from a recognized
board with at teast 50% marks and lTl Course
of one year or higher duration in appropriate
trade.
Or
Secondary (10) with at [east 60% marks and
lTl Certificate of 2 years duration in
appropriate trade.
Or
Diptoma in Engineering of three year's
duration in relevant fietd from a recognized
Potytechnic / Institute.
Desirable:
Bachetor's degree

8 Whether age and
educationat quatifications
prescribed for direct
recruits witt appty in the
case of promotees

Age bar: Not appticabte
Educationat Quatifications: No. However must
possess any of the quatifications mentioned in
Row 7 without insisting on percentage of
marks/ctass.

9 Period of probation, if any 1 year for direct recruits as per NIT Statutes
10 Method of Recruitment

whether by direct
recruitment or by promotion
or by deputation or transfer
& percentage of the
vacancies to be fitted by
various methods

50% by Promotion.

50% by Direct Recruitment

IMBRDUAVID:WR, P.y Ammary I cAsP0.@.2019 - An.erurc d Nfl RR. (Nm-Facuny), Fhat d@r)
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Sl.No. Particular Criteria
11. ln case of recruitment by

promotion / deputation /absor
ption, grades from which
promotion/ deputation/
absorption to be made

Promotion :

At [east 5 years regular service as Technician
in PB-1, GP 20001- or at least 5 years
combined seryice of Lab. Attendant (SG-ll)
and Technician in PB-1, Grade Pay of
Rs.2000/- through DPC and working
performance record (APAR), through
prescribed test and interview.

12 lf DPC exists, what is its
composition

As per provisions contained in the NITSER Act,
2007, First Statutes and the subsequent
Statutes.

13. Circumstances in which
UPSC is to be consutted in
making recruitment

Not Appticabte

T

IMHRo\RAVI\D ER, Pay Anomaty a cAspo @ 2019- Anncxure d Nd RRs (Non.F.cuny) - Final.der)
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Recruitment Rules (20191for the post of TECHNICIAN (SELECTION GRADE-llUn Nlfg

Sl.No. Particutar Criteria
1 Name of the Post Technician (Selection Grade-ll)
2 Number of Post(s) As per Sanctioned strength.
3 Ctassification Group - C

4 Scate of Pay (Grade Pay,
Band Pay)

PB:1 (Rs.5,200 - 20,200) with Grade Pay of
Rs.2800/-

5 Whether Setection Post or
non-Setection Posts

Not appticabte

6 Age timit f or
recruits

direct Not applicable

7 Educationat and other
quatifications required for
direct recruits

Not appticabte

8 Whether age and
educationat quatifications
prescribed for direct
recruits witt appty in the
case of promotees

Not appticabte

9 Period of probation, if any Not appticable
10 Method of Recruitment

whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be fitted by
various methods

100% promotion, faiting which by deputation
(inctuding short term contract).

11 In case of recruitment by
promotion / deputation /
absorption, grades from
which promotion I
deputation / absorption to
be made

Promotion
At [east 5 years regutar service with Grade Pay
of Rs.2400/- as Senior Technician through DPC

and working performance record (APAR),
through prescribed test and interview.

Deputation (including short term contract):
Officers of the Centrat/State Govt. or simitar
organized services / semi-Govt. / PSU I
autonomous organization / University I
lnstitute of national importance:

Educational Qualification :

Senior secondary (10+2) with Science from a
recognized board with at least 60% marks
Or
Senior secondary (10+2) from a recognized

IMBRO\RAVI\D RR, Pay Anomaly A CASUO.@ 2019 - Annexure d Nd RRs (Non,F.cuhy), Fh.l derl
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Sl.No Particular Criteria
board with at teast 50% marks and lTl Course of
one year or higher duration in appropriate
trade.
Or
Secondary (10) with at least 60% marks and lTl
Certificate of 2 years duration in appropriate
trade.
Or
Diptoma in Engineering of three year's duration
in retevant fietd from a recognized Potytechnic
/ lnstitute.

Experience:
(i) Hotding anatogous post; or
(ii) 5 years regutar service with Grade Pay of

Rs.2400/- as Senior Technician or its
equivalent post.

12. lf DPC exists, what is its
composition

As per the provisions contained in the NITSER
Act, 2007, First Statutes and the subsequent
Statutes.

13. Circumstances in which
UPSC is to be consutted in
making recruitment

Not Appticabte

v.q'

IMHRDFAVI\DwR,P.ytuodat&cAsuo@.2019-Ahncr!.eoiNilRR.(Non-F.cu[y) Finat.der]
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Recruitment Rules (20191for the post of TECHNICIAN (SELECTION GRADE-I) in NlTs

Sl.No. Particular Criteria
1 Name of the post Technician (Selection Grade-l)
2 Number of Post(s) As per Sanctioned strength.
3 Classification Group - B

4 Scate of Pay (Grade Pay,
Band Pay)

PB:2 (Rs.9,300 - 34,800) with Grade Pay of
Rs.4200/-

5 Whether setection post or
non-setection post

Not appticabte

6 Age-timit
recruits

for direct Not appticabte

7 Educational and other
quatifications required for
direct recruits

Not appticabte

8 Whether age and
education quatifications
prescribed f or direct
recruits witI appty in the
case of promotees

Not appticabte

9 Period of probation, if any Not appticabte
10 Method of Recruitment

Whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be fitted by
various methods.

100% promotion, faiting which by deputation
(inctuding short term contract).

11 ln case of recruitment by
promotion / deputation
/absorption, grades from
which promotion/
deputation/ absorption to
be made

Promotion
At [east 6 Years regutar service with Grade Pay
of Rs.2800/- as Technician (Setection Grade-ll)
through DPC and working performance record
(APAR), through prescribed test and interview.

Deputation (includinq short term contract):
Officers of the Centrat/State Govt. or simitar
organized services / semi-Govt. / PSU I
autonomous organization / University I
lnstitute of nationa[ importance:

Educational Qualification :

Senior secondary (10+2) with Science from a
recognized board with at least 60% marks
Or
Senior secondary (10+2) from a recognized

IMHRDWAVID:UR. Pay Anom.ty & CASPo @.2019 - AhneruE or Nil RR. (NoEFacury) - Fin.t.d@rl
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Sl.No. Particular Criteria
board with at least 50% marks and lTl Course of
one year or higher duration in appropriate
trade.
Or
Secondary (10) with at least 60% marks and lTl
Certificate of 2 years duration in appropriate
trade.
Or
Diptoma in Engineering of three year's duration
in retevant fietd from a recognized Potytechnic
/ lnstitute.

Experience:
i) Hotding analogous post; or
ii) 6 years regutar service with Grade Pay of

Rs.2800/- as Technician (SG-ll) or its
equivatent post.

12 lf Departmental Promotion
Committee exists, what is
its composition

As per the provisions contained in the NITSER
Act, 2007, First Statutes and the subsequent
Statutes.

13 Circumstances in which
Union Pubtic Service
Commission is to be
consutted in making
recruitment

Not Appticabte

V

IMHRoUAVM qR, Pay Anom.ry & cAsuo @ 2019 - Annexure d Ns RFs (Non-Facuhy) - Final d6rl
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Recruitment Rules (20191for the post of TECHNICAL ASSISTANT in NITs

Sl.No. Particular Criteria
1 Name of the Post Technical Assistant
7 Number of Post(s) As per sanctioned strength.
3 Ctassification Group - B

4 Scate of Pay (Grade Pay,
Band Pay)

PB -7 (Rs.9,300 - 34,800/ -) with Grade Pay of
Rs.4200/ -

5 Whether Setection Post or
non-Setection Posts

Not Appticabte

6 Age timit for direct
recruits

30 years.
Note:- Retaxabte for Departmental Candidates
up to five years in accordance with the
instructions or orders issued by the Central
Government

7 Educationa[ and other
quatifications required for
direct recruits

Essential:
First Ctass or equivatent Grade in B. E. /
B.Tech. / MCA in retevant subject from a

recognized University / lnstitute.
Or
First Ctass Diptoma in Engineering in retevant
Fietd with excetlent academic record
Or
First Ctass Bachelor's Degree in Science from a
recognized University or lnstitute
Or
Master's Degree in Science from a recognized
University or lnstitute with at [east 50% marks
or equivatent grade

8 Whether age and
educationa[ quatifications
prescribed for direct
recruits witt appty in the
case of promotees

Age bar: Not appticabte

Educational Qualification: No. However must
possess any of the quatifications mentioned in
Row 7 without insisting on percentage of
marks/ctass.

9 Period of probation, if
any

1 Year for direct recruits as per NIT Statutes.

10. Method of Recruitment
whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be fitted by
various methods

75% by direct Recruitment

25% by Promotion, faiting which by deputation
(inctuding short term contract).

IMBRDEAVI\o]WR, Pay Anom.ty I CASUo.@.2019 - tuncrlre d Nd RR6 (Non F&!ny) - Fhat.d@rl VW
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Sl.No. Particular Criteria
11. ln case of recruitment by

promotion / deputation /
transfer, grades from
which promotion /
deputation / transfer to
be made

Promotion:
At least 2 Years regular service with Grade Pay
of Rs.4200/- as Technician (Selection Grade-l)
through DPC and working performance record
(APAR), through prescribed test and interview.

utation ncludin short term
Officers of the Centrat/State Govt. or simitar
organized services/semi-Govt. lPSUI
autonomous organization/ University/ lnstitute
of nationa[ importance:
a i) hotding anatogous post; or

ii) 6 years regutar service with Grade Pay
of Rs.2800/- as Technician (SG-ll) or its
equivalent post.

b) Possessing educationaI quatification as
prescribed in Row 7.

12 lf DPC exists, what is its
composition

As per the provisions contained in the NITSER
Act, 2007, First Statutes and the subsequent
Statutes.

13 Circumstances in which
UPSC is to be consulted in
making recruitment

Not Appticabte

\A

IMHRDEAV D:WR. Pay ArchaV r CASPo.@ 2019, tuherure d Nd RR6 (Non,F&uhy) - Fihat.dexl
Page 51 of 103



les 019 for the of SENIOR TECHNICAL ASSI IT

Sl.No. Particular Criteria
1 Name of the Post Senior Technical Assistant
2 Number of Post(s) As per sanctioned strength
3 Ctassification Group - B

4 Scate of Pay (Grade Pay,
Band Pay)

PB :2 (Rs.9,300 - 34,8001-) with Grade Pay of
Rs.4500/-

5 Whether Setection Post or
non-Setection Posts

Not Appticabte

6 Age timit f or direct
recruits

Not Appticabte

7 Educational and other
quatifications required for
direct recruits

Not Appticabte

8 Whether age and
educationat quatifications
prescribed for direct
recruits witt appty in the
case of promotes

Not Appticabte

9 Period of probation, if any Not appticabte
10. Method of Recruitment

whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be fitted by
various methods

100% by promotion faiting which by deputation
(inctuding short term contract)

11. ln case of recruitment by
promotion / deputation /
transfer, grades from
which promotion I
deputation / transfer to be
made

Promotion:
At least 5 years regular service as Technical
Assistant in PB-2, GP 47001- or at least 5 years
combined service of Technician (SG-l) and
TechnicaI Assistant in PB-z, Grade Pay of
Rs.4200/- through DPC and working
performance record (APAR), through prescribed
test and interview.

Deputation (includine short term Contract):
Officers under the Central / State Governments
/ Universities recognized Research lnstitutes or
lnstitutes of national importance or Govt.
laboratory or PSU:-

IMHRDWAVIDTqR P.yArcn.BlcASeO.@2019-tuneruredre FR. (N*F&uhy)-Finrt.d6rl \dt'
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Sl. No. Particular Criteria
Educational Qualification :

First Ctass or equivatent Grade in B.E. /
B.Tech. / MCA in relevant subject from a
recognized University / lnstitute.

Or
First Ctass Diploma in Engineering in retevant
Fietd with exceltent academic record
Or
First Ctass Bachetor's Degree in Science from a
recognized University or lnstitute
Or
Master's Degree in Science from a recognized
University or lnstitute with at [east 50% marks
or equivatent grade

Experience:
i) hotding anatogous post; or
ii) At least 5 years regular service as

Technical Assistant in PB-2, GP 42001- or
at [east 5 years combined service of
Technician (SG-l) and Technical Assistant
in PB-2, Grade Pay of Rs.4200/- through
DPC and working performance record
(APAR), through prescribed test and
interview.

12. lf DPC exists, what is its
composition

As per the provisions contained in the NITSER
Act, 2007, First Statutes and the subsequent
Statutes.

13. Circumstances in which
UPSC is to be consutted in
making recruitment

Not Appticabte

\A \{

IMHROUAVTD WR, Pay A.omaty & CASCO.@ 2019, Annerure d N* RR6 (Noh,Facuhy) - Fi.at.dcrl
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Recruitment Rules (20191 for the of TECHN!CAL ASSISTANT (SELECTION

GBADE ll) in NlTs

Sl.No. Particular Criteria
1 Name of the Post Technical Assistant (Selection Grade II)
2 Number of Post(s) As per sanctioned strength.
3 Ctassification Group - B

4 Scate of Pay (Grade Pay,
Band Pay)

PB : 2 (Rs.9,300 - 34,8001-) with Grade Pay of
Rs.4800/-

5 Whether Setection Post or
non-Selection Posts

Not appticabte

6 Age timit f or direct
recruits

Not appticabte

7 Educational and other
quatifications required for
direct recruits

Not appticabte

8 Whether age and
educationat quatifications
prescribed for direct
recruits witt appty in the
case of promotees

Not Appticabte

9 Period of probation, if any Not applicabte
10. Method of Recruitment

whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be fitted by
various methods

100% by promotion faiting which by deputation
(inctuding short term contract)

11 ln case of recruitment by
promotion / deputation /
transfer, grades from
which promotion I
deputation / transfer to be
made

IMHROUAVTD ER, Pay Anomaty & cAspo @ 2019 - Anherure d Nw RR6 (Non Facuhy) - Finat derl
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S1.No. Particular Criteria
Or
First Ctass Diptoma in Engineering in relevant
Fietd with exceltent academic record
Or
First Ctass Bachetor's Degree in Science from a

recognized University or lnstitute
Or
Master's Degree in Science from a recognized
University or lnstitute with at least 50% marks
or equivatent grade

Experience:
i) hotding anatogous post; or
ii) 2 years regutar service with Grade Pay of

Rs.4600/- as Senior Technical Assistant or
its equivatent post.

12. lf DPC exists, what is its
composition

As per the provisions contained in the NITSER
Act, 2007, First Statutes and the subsequent
Statutes.

13. Circumstances in which
UPSC is to be consutted in
making recruitment

Not Appticabte

\.w
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Recruitment Rules (20191for the post of PHARI ACIST in NlTs

Sl.No. Particular Criteria
1 Name of the post Pharmacist
2 Number of Post(s) As per Sanctioned strength
3 Ctassification Group - C

4 Scate of Pay (Grade Pay,
Band Pay)

PB:1 (Rs.5,200 - 20,200) with Grade Pay of
Rs.2800/-

5 Whether selection post or
non-setection post

Not Appticabte

6 Age-timit
recruits

for direct 27 years

7 Educationa[ and other
qualifications required for
direct recruits

Essential:
(i ) 10+2 in Science (PCB/PCM) subjects from

recognized Board or University.
2 Years Diptoma with First ctass from an
lnstitute recognized by the Pharmacy
CounciI of lndia with minimum two years
experience in any recognized hospitat or
pharmacy.
Or
Bachetor's degree in Pharmacy
(B.Pharma. )

Registered as Pharmacist under the
Pharmacy Act 1948.

(ii)

(iii)

8 Whether age and
education quatifications
prescribed for direct
recruits witI appty in the
case of promotes

Not Appticabte

9 Period of probation, if any 1 year for direct recruits as per NIT Statutes
10 Method of Recruitment

Whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be fitted by
various methods

1 00% Direct recruitment

11 ln case of recruitment by
promotion / deputation
/absorption, grades from
which promotion/
deputation/ absorption to
be made

Not Appticabte
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Sl.No. Particular Criteria
12 lf Departmental Promotion

Committee exists, what is
its composition

Not Appticabte

13 Circumstances in which
Union Pubtic Service
Commission is to be
consutted in making
recruitment

Not Appticabte

Note: After 2 Years' experience in the Grade Pay of Rs.2800/-, the incumbent witt be
granted Non Functional up-gradation to the next higher Grade Pay of Rs.4200/- in PB-2

and re-designated as Sr. Pharmacist (persona[ to the incumbent).

Sr. Pharmacist with GP of Rs.4200/- and 7 years of service, out of which at least 5

years of service in GP of Rs.4200/-, may be considered for promotion to the post of
Pharmacist (SG ll) with GP of Rs.4600/-.

\^
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Recruitment Rules (2019) for the post of PHARMACIST (SELECTION GRADE - ll)
in NlTs

Sl.No. Particular Criteria
1 Name of the Post Pharmacist (Selection Grade - ll)
7 Number of Post(s) As per sanctioned strength.
3 Classification Group - B

4 Scate of Pay (Grade Pay,
Band Pay)

PB : 2 (Rs.9,300 - 34,800/-) with Grade Pay of
Rs.4600/-

5 Whether Selection Post or
non-Setection Posts

Not Appticabte

6 Age timit for direct
recruits

Not Appticabte

7 Educationa[ and other
qualifications required for
direct recruits

Not Appticabte

8 Whether age and
educationaI quatifications
prescribed for direct
recruits witt appty in the
case of promotees

Not Appticabte

9 Period of
any

probation, if Not appticabte

10. Method of Recruitment
whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be fitted by
various methods

100% promotion faiting which by deputation
(inctuding short term contract)

11 ln case of recruitment by
promotion / deputation /
transfer, grades from
which promotion I
deputation / transfer to
be made

Promotion:
At [east 5 years regutar service as in PB-2, GP

of Rs.4200/- Senior Pharmacist through DPC

and working performance record (APAR),
through prescribed test and interview.

Deoutation (includi short term Contract):
Officers under the Centrat / State Governments
/ Universities recognized Research lnstitutes or
lnstitutes of nationaI importance or Govt.
laboratory or PSU:-

Educational Qualification :

(i) 10+2 in Science (PCB/PCM) subjects from
recognized Board or University.

JMHRoWAVID.FR, Pay Anomat a CASUo @ 2019 - Annerure d Nil RRs (Non-Facoly) - Fmar der]
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Sl.No. Particular Criteria
(ii) 2 Years Diptoma with First ctass from an

lnstitute recognized by the Pharmacy
CounciI of lndia with minimum two years
experience in any recognized hospital or
pharmacy.
Or
Bachetor's degree in Pharmacy
(B.Pharma.)

(iii) Registered as Pharmacist under the
Pharmacy Act 1948.

Experience:
hotding anatogous post; or
5 years regutar service with Grade Pay of
Rs.4200/- as Senior Pharmacist or its
equivatent post.

i)
ii )

12 lf DPC exists, what is its
composition

As per the provisions contained in the NITSER

Act, 7007, First Statutes and the subsequent
Statutes.

13. Circumstances in which
UPSC is to be consutted in
making recruitment

Not Appticabte

*w
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Recruitment Rules (f019l for the post of PHARMACIST (SELECTION GRADE - l)
in NlTs

Sl.No. Particular Criteria
1 Name of the Post Pharmacist (Selection Grade l)
2 Number of Post(s) As per sanctioned strength.
3 Ctassification Group - B

4 Scate of Pay (Grade Pay,
Band Pay)

PB : 2 (Rs.9,300 - 34,8001') with Grade Pay of
Rs.4800/-. After 2 years of regutar service, an
incumbent witt be assessed by Departmental
Promotion Committee (DPC) for moving to the
higher grade of PB2 with GP of Rs.5400/- with
the same designation.

5 Whether Selection Post or
non-Selection Posts

Not appticabte

6 Age timit for direct
recruits

Not appticabte

7 Educational and other
quatifications required for
direct recruits

Not appticabte

Not appticabte8 Whether age and
educationat quatifications
prescribed f or direct
recruits witt appty in the
case of promotees

9 Period of probation, if any Not appticabte'
10 Method of Recruitment

whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be fitted by
various methods

100% promotion faiting which by deputation
(inctuding short term contract)

11 ln case of recruitment by
promotion / deputation I
transfer, grades from
which promotion I
deputation / transfer to be
made

Promotion:
At least 2 years regutar service as in PB-2, GP

46001- Pharmacist (SG-ll) through DPC and
working performance record (APAR), through
prescribed test and interview.

Deputation (including short term Contract):
Officers under the Centrat / State Governments
/ Universities recognized Research lnstitutes or
lnstitutes of nationaI importance or Govt.
laboratory or PSU:-
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Sl.No. Particular Criteria
Educational Qualification :

(i) 10+2 in Science (PCB/PCM) subjects from
recognized Board or University.

(ii) 2 Years Diploma with First ctass from an
lnstitute recognized by the Pharmacy
CounciI of lndia with minimum two years
experience in any recognized hospita[ or
pharmacy.
Or
Bachetor's degree in Pharmacy
(B.Pharma.)

(iii) Registered as Pharmacist under the
Pharmacy Act 1948.

Experience:
i) hotding anatogous post; or
ii) 2 years regutar service with Grade Pay of

Rs.4600/- as Pharmacist (SG-ll) or its
equivatent post.

12. lf DPC exists, what is its
composition

As per the provisions contained in the NITSER
Act, 2007, First Statutes and the subsequent
Statutes.

13. Circumstances in which
UPSC is to be consutted in
making recruitment

Not Appticabte
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